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Pin	Are	you	tired	of	setting	goals	you	don’t	achieve?	The	reason	that	many	people	don’t	succeed	is	because	they	don’t	know	how	to	set	effective	goals.	This	free	SMART	Goals	Template	will	show	you	how	to	set	goals	that	you	will	actually	achieve	step-by-step.		Setting	goals	and	creating	a	clear	roadmap	for	how	you’ll	reach	each	goal	increases	your
chances	of	success.	It	enables	you	to	decide	on	a	plan	and	prioritize	your	time	and	resources	to	make	progress	and	eventually	reach	your	goals.	When	you	set	a	goal,	make	sure	it	is	SMART.	S	–	Specific	(What	will	be	accomplished?	What	actions	will	you	take?)	M	–	Measurable	(Can	you	measure	the	outcome?)	A	–	Achievable	/	Attainable	(Is	your	goal
attainable?	Do	you	have	the	necessary	skills	and	resources?)	R	–	Relevant	(Is	this	goal	relevant	to	your	current	priorities	and	long-term	aspirations?	How	does	this	goal	support	your	personal	aspirations	or	the	strategic	objectives	of	your	organization?)	T	–	Time-Bound	(What	is	the	deadline	for	achieving	this	goal?)	SMART	goals	have	a	higher	chance	of
success	since	they	are	specific,	measurable,	achievable,	relevant,	and	time-bound.	Every	goal	can	be	made	S.M.A.R.T.	and	as	such,	has	a	better	chance	of	becoming	reality.	Pin	The	following	SMART	goal	template	will	help	you	write	down	clear	and	measurable	goals	to	work	toward.	Research	shows	that	when	you	put	your	goals	in	writing,	you	will	be
much	more	likely	to	achieve	them.	Our	free	goal-setting	template	printables	will	help	you	set	your	goals	step-by-step	in	writing.	The	PDF	version	is	editable	and	you	can	type	on	it.	However,	if	you	prefer	working	with	Excel,	then	select	the	goal-setting	template	Excel	format.	The	Word	version	is	helpful	if	you	want	to	edit	the	template.	Click	on	the
button	below	to	convert	any	goal	into	a	SMART	goal.	SMART	Goals	Worksheet	with	Action	Steps	Use	our	free	printable	SMART	goals	worksheet	PDF	to	ensure	that	your	goals	are	specific,	measurable,	attainable,	relevant,	and	timely.	The	template	will	help	you	ensure	that	your	goal	is	SMART	and	thus	increase	your	chances	of	success.	If	you	want	to
work	on	more	than	one	goal,	then	make	a	few	copies	of	the	printable	goal	sheets.	Specific	Goals	that	are	well-defined,	detailed,	and	clear,	have	a	much	greater	chance	of	being	reached.	To	make	a	goal	specific,	try	to	relate	to	the	five	“W”	questions:	What	do	I	need	to	do?	Where	will	I	reach	this	goal?	When	will	I	reach	the	goal	by?	Who	needs	to	be
involved	to	achieve	this	goal?	Why	do	I	want	to	achieve	this	goal?	This	is	important	to	keep	you	motivated	and	on	track	and	to	ensure	that	the	goal	is	meaningful	and	worth	your	time	and	energy.	Example	of	a	vague	or	non-specific	goal:	I	want	to	lose	weight.	Example	of	a	specific	goal:	I	want	to	lose	14	pounds	within	the	next	three	months	by	eating
clean	food	only	and	working	out	at	the	gym	five	days	a	week.	I	will	feel	much	better	about	myself	if	I	lose	this	weight.	Use	the	SMART	goal	sheet	to	answer	each	of	these	questions.	Measurable	A	goal	must	be	measurable	so	that	you	can	measure	your	progress	and	determine	if	you	are	on	track.	You	should	be	able	to	tell	when	you	reach	your	goal.
Example:	My	goal	is	to	lose	14	lbs	and	to	work	out	five	days	a	week.	Achievable	The	goal	should	be	challenging	and	require	work	and	not	be	too	easy.	It	should	be	attainable	with	some	effort	on	your	part.	Ideally,	your	goal	should	require	you	to	stretch	a	little	outside	of	your	comfort	zone.	Take	your	available	time,	skills,	and	financial	situation	into
account,	and	whether	you	can	achieve	the	goal	with	reasonable	effort.	Don’t	set	goals	that	are	too	difficult	or	overwhelming.	If	your	goals	are	too	big,	then	break	them	up	into	mini-goals	or	baby	steps.	Example:	I	know	I	can	lose	14	lbs	since	I	have	done	it	before.	I	have	also	worked	out	5	times	a	week	before,	so	I	know	it	is	achievable.	If	that	sounds
overwhelming,	then	set	a	goal	to	lose	2lbs	only.	When	you	reach	that	goal,	you	will	set	another	goal.	Relevant	“Relevant”	refers	to	the	importance	of	ensuring	that	the	goal	aligns	with	broader	objectives,	such	as	the	strategic	goals	of	an	organization	or	the	personal	values	and	long-term	aspirations	of	an	individual.	A	relevant	goal	is	one	that	matters
and	contributes	meaningfully	to	the	bigger	picture,	ensuring	that	the	effort	put	into	achieving	it	is	worthwhile	and	supports	overall	success.	Example:	Does	losing	weight	align	with	my	personal	values	or	long-term	health	goals?	This	question	helps	determine	the	goal’s	relevance	by	assessing	whether	achieving	it	will	significantly	contribute	to	your
broader	health	and	wellness	aspirations.	It	ensures	that	the	effort	you	plan	to	invest	in	this	goal	will	positively	impact	your	overall	quality	of	life	and	self-esteem,	making	the	goal	not	just	a	temporary	challenge	but	a	meaningful	step	towards	your	desired	lifestyle.	Time-Bound	A	goal	must	have	a	start	and	finish	date.	You	must	also	have	the	time	to	do
each	of	the	steps	you	will	need	to	take.	Example:	I	will	start	now	and	reach	my	goal	in	3	months.	I	will	exercise	five	times	each	week	and	lose	about	1	pound	each	week	for	3	months.	It	is	important	that	your	goal	is	positive.	You	want	to	focus	on	what	you	want	to	do	and	not	what	you	don’t	want	to	do.	What	you	focus	on,	increases.	So	when	you	focus
on	not	doing	something,	then	that	will	increase	too.	Download	the	SMART	goal-setting	worksheet	template	in	black	and	white	or	the	color	version	above.	See	our	goal	tracker	and	goal	planner.	Variations	of	the	SMART	Goals	Acronym	The	acronym	“SMART”	is	widely	used	as	a	guideline	for	setting	effective	goals.	The	most	common	version	of	the
SMART	acronym	stands	for	Specific,	Measurable,	Achievable,	Relevant,	and	Time-bound.	However,	there	are	several	variations	of	this	acronym,	each	adapting	the	original	idea	to	fit	different	contexts	or	emphases.	The	variations	in	the	SMART	goals	acronym	each	serve	to	emphasize	different	aspects	of	goal	setting	that	might	be	particularly	relevant
in	certain	scenarios	or	for	specific	types	of	goals.	Here’s	why	each	version	is	beneficial	and	when	it	might	be	best	utilized:	Specific,	Measurable,	Achievable,	Relevant,	Time-bound:	This	is	the	most	common	variation	of	the	SMART	goals	acronym.	This	version	is	widely	used	across	many	fields	due	to	its	versatility	and	clarity	in	setting	effective	goals.
Good	because:	This	format	ensures	that	goals	are	clear	and	detailed	(Specific),	can	be	quantifiably	assessed	(Measurable),	are	realistic	and	attainable	(Achievable),	align	with	broader	objectives	or	are	important	to	the	individual	or	organization	(Relevant),	and	have	a	definite	time	frame	by	which	they	need	to	be	completed	(Time-bound).	These	criteria
help	prevent	ambiguity	and	improve	the	likelihood	of	achieving	the	goals.	Best	used	when:	This	version	is	suitable	for	a	wide	range	of	situations,	from	personal	development	and	educational	settings	to	business	and	project	management.	It’s	particularly	effective	when	you	want	to	ensure	that	goals	are	actionable	and	directly	linked	to	strategic	plans	or
personal	growth	objectives.	It	can	be	used	in	setting	performance	targets	for	employees,	planning	personal	development	goals,	or	defining	milestones	in	project	timelines.	Specific,	Measurable,	Assignable,	Realistic,	Time-related:	Good	because:	It	emphasizes	the	importance	of	clear	assignment	of	responsibility,	making	it	ideal	for	team	settings	where
clarity	on	who	is	accountable	for	each	part	of	a	goal	is	necessary.	Best	used	when:	In	project	management	or	organizational	settings	where	different	team	members	need	to	clearly	understand	their	specific	responsibilities	within	a	broader	goal.	Specific,	Measurable,	Attainable,	Relevant,	Trackable:	Good	because:	The	focus	on	being	trackable
encourages	ongoing	evaluation	of	progress,	which	can	help	in	adjusting	tactics	or	strategies	as	needed.	Best	used	when:	Continuous	improvement	and	iterative	development	are	necessary,	such	as	in	software	development	or	marketing	campaigns	where	adjustments	are	often	required	based	on	real-time	feedback	and	data.	Specific,	Motivating,
Achievable,	Relevant,	Time-framed:	Good	because:	Including	motivation	as	a	criterion	helps	ensure	that	the	goals	set	are	engaging	and	likely	to	inspire	sustained	effort,	which	is	crucial	for	long-term	or	challenging	projects.	Best	used	when:	Team	morale	and	individual	motivation	are	critical	to	the	success	of	the	endeavor,	such	as	in	startups	or	during
significant	organizational	changes.	Specific,	Measurable,	Agreed	upon,	Realistic,	Time-based:	Good	because:	The	emphasis	on	agreement	ensures	buy-in	from	all	parties	involved,	which	is	crucial	for	collaborative	efforts	and	complex	stakeholder	environments.	Best	used	when:	The	goal-setting	process	involves	multiple	stakeholders	or	departments,
ensuring	that	everyone	is	on	board	and	committed	to	the	goal,	such	as	in	cross-departmental	projects	or	partnerships.	Strategic,	Measurable,	Achievable,	Result-based,	Time-specific:	Good	because:	The	focus	on	strategic	alignment	and	results	ensures	that	the	goals	contribute	directly	to	the	broader	objectives	of	the	organization	and	are	outcome-
focused	rather	than	just	task-oriented.	Best	used	when:	Aligning	departmental	or	individual	goals	with	the	overall	strategy	of	an	organization,	particularly	useful	in	corporate	settings	where	linking	daily	activities	to	strategic	outcomes	is	crucial.	Each	of	these	versions	of	SMART	goals	can	be	selectively	applied	based	on	the	specific	needs	and
circumstances	of	the	goal-setting	environment,	ensuring	that	goals	are	not	only	set	but	also	effectively	achieved.	Who	developed	the	concept?	The	SMART	goals	acronym	was	first	developed	by	George	Doran	in	a	1981	article	“There’s	a	S.M.A.R.T.	way	to	write	management	goals	and	objectives”.	The	article	explains	how	managers	understand	that	the
most	critical	steps	in	a	company’s	management	process	are	the	establishment	of	objectives	and	the	development	of	their	respective	action	plans.	However,	most	managers	cannot	write	meaningful	objectives.	The	author	acknowledges	that	writing	objectives	was	a	major	source	of	anxiety.	Therefore,	he	suggested	people	just	think	of	the	acronym
SMART	in	order	to	write	effective	objectives	and	simplify	the	process.	Why	is	it	important	to	put	your	goals	in	writing?	According	to	a	study	done	by	Gail	Matthews	at	Dominican	University,	those	who	wrote	down	their	goals	accomplished	significantly	more	than	those	who	did	not	write	down	their	goals.	In	another	study	by	psychology	Professor	Dr.
Gail	Matthews,	those	who	wrote	down	their	goals	and	actions	had	a	success	rate	that	was	33%	higher	than	those	who	didn’t.	In	the	book	“Goals”	by	Brian	Tracy,	the	author	describes	a	Harvard	University	study	done	in	1979.	In	the	study,	researchers	asked	recent	Harvard	MBA	graduates	if	they	had	set	any	specific	goals	they	wanted	to	achieve	in	the
future.	Only	13%	of	the	graduates	had	set	clear	goals	and	a	mere	3%	had	written	their	goals	down.	84%	of	the	graduates	had	no	goals	at	all.	The	researchers	followed	up	with	the	graduates	10	years	later.	The	graduates	who	had	set	themselves	goals	were	making	twice	as	much	money	as	those	who	hadn’t	(on	average).	And	those	graduates	who	had
written	those	goals	down	were	earning	10	times	as	much	(on	average)!	How	to	decide	which	goals	to	set	for	yourself?	To	reach	your	goals,	you	need	to	know	what	they	are	and	you	have	to	write	them	down	clearly	but	how	do	you	come	up	with	your	goals	in	the	first	place?	Brainstorm	Sit	down	somewhere	quiet	and	devote	time	to	the	process.	Think
about	all	your	dreams.	Include	all	aspects	such	as	your	career,	personal	development,	health,	wellness,	fitness,	family,	relationships,	financial	situation,	etc.	Brainstorm	and	create	goals	across	all	areas	of	your	life	to	ensure	that	your	life	is	balanced.	If	you	don’t	consider	all	areas,	you	might	find	that	you	have	reached	your	goals	but	you	are	still	not
happy.	For	example,	if	your	goal	is	to	succeed	at	work	but	you	put	all	your	time	into	work	and	neglect	your	family	or	health,	then	even	when	you	reach	your	goals	you	won’t	feel	fulfilled.	You	won’t	feel	happy	and	content.	Therefore,	make	sure	that	your	goals	are	balanced	to	make	your	life	balanced.	Review	and	Revise	A	few	days	later,	go	over	your
list.	Think	about	why	you	want	to	reach	each	goal.	What	benefit	will	it	bring	you?	You	need	to	be	sure	that	a	goal	will	benefit	you	or	someone	you	love	to	make	sure	that	it	will	be	worth	your	time	and	effort.	If	a	goal	doesn’t	benefit	you,	then	take	it	off	the	list.	Ask	yourself	if	you	are	willing	to	put	the	effort	into	reaching	each	goal.	If	you	don’t	know	why
you	want	to	achieve	a	goal	or	you	are	not	willing	to	put	in	the	work	required,	then	take	it	off	your	list.	Rank	Your	Goals	You	should	now	be	left	with	a	list	of	revised	goals.	Take	each	goal	and	rate	it	in	order	of	importance	in	your	life.	Ask	yourself,	if	I	were	to	achieve	the	goals	on	this	list,	which	one	would	have	the	greatest	positive	impact	on	my	life?	1
isn’t	that	important	and	wouldn’t	have	much	impact	10	would	be	your	dream	life	Take	the	top	four	goals	that	have	the	highest	ranking	and	start	working	on	those.	In	the	book	“How	to	Get	the	Most	Out	of	Your	Life”	By	Zig	Ziglar,	the	author	explains	that	four	is	the	maximum	number	of	goals	anyone	can	realistically	juggle.	That	doesn’t	mean	that	you
won’t	work	on	your	other	goals.	You	will	just	put	them	on	hold	until	you’ve	achieved	one	of	your	top	four	goals.	Benefits	of	SMART	Goals	Why	should	your	goals	be	SMART?	Setting	goals	forces	you	to	think	about	what	you	actually	want	in	life	So	many	people	live	their	lives	on	autopilot.	They	don’t	even	stop	to	ask	themselves	what	they	want	out	of	life
they	just	“survive”.	They	might	have	a	vision	but	as	the	saying	goes	“a	vision	without	a	plan	is	just	a	dream”.	If	you	want	to	turn	a	dream	into	reality,	you	need	to	sit	down	and	plan.	You	need	to	clearly	define	each	goal	and	create	a	plan	to	reach	it.	Setting	SMART	goals	forces	you	to	give	thought	to	what	you	want	to	achieve	and	if	you	are	willing	to	do
what	it	takes	to	achieve	them.	This	reflection	process	is	essential	to	living	the	life	that	you	want.	Some	people	set	goals	that	they	don’t	really	want	or	don’t	matter	enough	to	them.	They	might	think	they	do	or	maybe	society	or	their	parents	might	have	influenced	them.	Once	they	sit	down	and	devote	time	to	writing	their	goals	they	might	decide	to
change	them	to	achieve	things	that	are	more	important	to	them.	Setting	SMART	goals	enables	you	to	devote	time	to	reflection	and	ensure	that	your	goals	are	really	what	you	want	to	achieve.	Increase	your	chance	of	reaching	your	goals	Setting	goals	and	achieving	them	will	enable	you	to	live	the	life	you	want.	However,	you	need	to	know	where	you
want	to	end	up	before	you	create	a	plan	of	action.	Most	people	don’t	reach	their	potential.	They	are	frustrated	by	their	lack	of	progress	in	their	career,	personal	life,	or	relationships.	For	some	reason,	they	cannot	seem	to	live	their	dream	life.	Why	do	some	people	achieve	amazing	accomplishments	and	others	stay	stuck	their	entire	lives?	The	reason
most	people	don’t	reach	their	potential	is	that	they	don’t	believe	they	can	and	they	haven’t	taken	the	time	to	decide	exactly	what	they	want	and	how	to	get	it.	In	fact,	most	people	don’t	even	know	how	to	set	goals	properly	and	have	never	actually	set	defined	goals.	SMART	goals	make	you	more	efficient	Even	if	you	set	goals	but	your	goal-setting
process	is	not	effective,	then	the	chance	that	you	achieve	your	goals	is	not	nearly	as	great.	Moreover,	you	might	even	find	yourself	working	really	hard	to	reach	your	goals	but	if	you	are	not	working	effectively	toward	your	goals	it	might	not	get	you	where	you	want	to	go.	When	you	set	SMART	goals	and	an	effective	action	plan	you	will	find	yourself
becoming	a	lot	more	efficient.	You	will	spend	your	time	on	the	things	that	matter	(i.e.	the	things	that	will	advance	your	goals).	SMART	goals	save	you	time	Once	you	have	clearly	defined	goals,	it	will	help	you	stay	focused	and	prevent	you	from	becoming	distracted	or	focusing	on	things	that	won’t	help	you	reach	your	goals.	This	is	because	a	SMART
goal	has	clearly	defined	outcomes	so	you	will	be	in	a	better	position	to	understand	exactly	what	you	need	to	do	to	achieve	your	goal.	It	might	take	time	to	sit	and	define	your	goals	but	in	the	long	run,	you	will	save	a	lot	of	time	so	it	is	worth	it.	Once	you	have	defined	your	goals	you	can	eliminate	many	activities	that	don’t	promote	your	goals	and	you	will
focus	on	those	that	do.	This	will	make	you	more	effective.	You	will	also	enjoy	your	time	more	since	you	won’t	be	wasting	time	on	things	that	don’t	lead	you	to	your	goal.	How	to	Reach	Your	SMART	Goals	Create	an	Action	Plan	Break	your	goal	down	into	small	manageable	targets.	Set	action	items	to	reach	each	target.	How	do	you	do	this?	Write	down
all	the	action	items	you	can	think	of	that	you	could	do	to	achieve	your	goal.	Include	the	steps	you	will	take,	the	resources	you	will	need	and	the	knowledge	you	will	need	to	acquire.	Keep	adding	to	this	list	until	it	is	complete.	You	will	find	yourself	adding	things	later	on	that	you	suddenly	realize	you	need.	That	is	great.	Be	flexible	and	revise	your	list
whenever	you	need	to.	Our	free	goal	planner	will	help	you	do	this.	Organize	your	list	into	an	action	plan.	List	every	single	action	item	you	will	need	to	complete	in	order	to	achieve	your	goal.	You	can	use	our	free	checklist	template	to	do	this.	Try	to	organize	the	list	in	the	order	you	need	to	complete	the	tasks	as	it	will	help	you	be	more	organized	and
systematic.	The	order	should	be	determined	either	by	priority	or	by	the	things	that	need	to	be	done	first	to	allow	other	things	to	be	done.	I	always	like	to	focus	on	the	20%	of	the	tasks	that	will	account	for	80%	of	your	success.	However,	it	isn’t	always	clear	which	of	the	items	are	in	the	20%	group.	If	you	can	identify	them,	then	focus	on	them	first.	Once
your	action	plan	is	ready,	get	to	work!	Start	today	and	do	something	every	day	to	move	you	toward	the	achievement	of	your	goals.	Keep	going	every	single	day.	When	you	do	this,	you	trigger	the	“momentum	principle”	of	success.	It	may	be	hard	in	the	beginning	but,	eventually,	it	becomes	a	habit,	and	reaching	your	goals	will	get	easier	and	easier.
Hold	yourself	accountable	Print	our	free	goal	planner	and	map	out	the	milestones	that	will	lead	you	to	achieve	your	goal	in	the	monthly	planner.	Each	week,	schedule	the	tasks	that	you	will	need	to	complete	in	your	weekly	and	daily	planner.	At	the	end	of	each	day,	spend	a	few	minutes	on	reflection.	Did	you	reach	your	goals	for	that	day?	If	not,	what
can	you	do	the	next	day	to	reach	them?	Plan	your	goals	for	the	next	day	ahead	of	time.	Either	do	it	first	thing	in	the	morning	if	you	have	time	or	the	night	before	if	you	don’t	have	time	in	the	morning.	Work	hard	Reaching	your	goals	takes	hard	work	and	determination.	If	you	don’t	put	in	the	work,	you	won’t	get	where	you	want	to	go.	You	also	need	to
understand	that	anything	worth	getting	is	going	to	take	time.	Keep	at	it.	Don’t	give	up.	Even	those	people	who	are	considered	extremely	successful	have	encountered	obstacles.	Work	hard	and	you	will	get	wherever	you	want	to	be,	reach	your	potential	and	live	your	dream	life.	Stay	motivated	and	determined	How	do	you	stay	motivated	to	reach	your
goals?	Determination	is	what	will	keep	you	doing	whatever	you	need	to	do	to	reach	your	goals.	Determination	is	probably	one	of	the	traits	that	separate	those	who	succeed	from	those	who	don’t.	If	you	are	determined	to	reach	your	goals	then	you	will	reach	them.	When	you	encounter	an	obstacle,	you	will	overcome	it	(see	turn	lemons	into	lemonade).	If
your	motivation	and	determination	start	fading,	then	try	the	following:	•	In	your	goal	planner	there	is	a	section	to	record	why	you	want	to	reach	each	goal.	Read	this	over	and	remind	yourself	why	you	are	doing	this.	This	will	help	motivate	you	and	make	you	more	determined	to	reach	your	goals.	•	Positive	thoughts	can	materialize	into	reality,	so	stay
positive	(see	how	to	manifest	your	goals).	As	soon	as	people	encounter	obstacles,	many	start	with	negative	self-talk.	They	persuade	themselves	that	they	cannot	achieve	their	goals	and	there	is	no	use.	Try	using	positive	affirmations	to	offset	negative	self-talk	and	limiting	beliefs	(see	how	to	write	affirmations).	You	might	want	to	create	positive
affirmation	cards	and	put	them	all	over	your	home	to	remind	yourself	that	you	are	totally	capable	of	reaching	your	goals.	•	Try	visualization	to	imagine	yourself	reaching	your	goals.	You	might	also	want	to	create	a	vision	board	to	have	a	visual	picture	of	where	you	are	going.	References:	Help	students	develop	confidence	and	improve	their	time
management	skills	with	a	smart	goal	worksheet.What	do	I	want	to	achieve?	How	do	I	know	when	I’ve	made	progress?	What	are	my	goals	for	this	class	or	this	school	year?		SMART	goals	are	specific,	measurable,	achievable,	relevant,	and	timely.	Goal	setting	is	also	one	of	the	soft	skills	in	high	demand	today.	Helping	students	learn	to	identify	and
manage	smart	goals	is	a	fantastic	way	to	prepare	students	for	life	and	work	beyond	the	classroom.Table	of	ContentsGoal	setting	can	be	difficult	even	for	adults.	Think	of	all	the	New	Year’s	resolutions	that	are	sincerely	made	and	then	abandoned	by	the	end	of	January.	If	goal	setting	is	hard	for	adults,	then	imagine	how	overwhelming	it	might	seem	at
first	to	a	young	person.	Yet	the	ability	to	set,	track,	and	meet	goals	is	a	soft	skill	that	pays	ongoing	dividends.	Streamlined	and	accessible	smart	goal	worksheets	empower	students	to	identify	tangible	and	manageable	goals.The	most	useful	smart	goal	worksheets	will	have	a	sequence	of	steps	laid	out	on	a	one-page	grid.	Students	need	to	be	able	to	see
how	big	goals	can	be	broken	down	into	a	series	of	achievable	steps.	Ideally,	the	worksheet	can	be	shared	with	parents	and	caregivers	and	even	displayed	in	the	classroom	so	that	students	can	share	ideas	and	help	each	other	succeed.Students	should	be	encouraged	to	identify	and	meet	their	personal	goals	but	also	to	learn	that	it	is	better	to	try	again
rather	than	quit	if	the	steps	toward	a	goal	are	not	met	along	the	way.	A	smart	goal	worksheet	activity	should	be	a	fun	way	to	increase	confidence	and	time	management,	not	another	way	in	which	a	student	is	worried	about	“failing.”Goal	Getters:	Goal	Setting	Worksheet	By	The	Language	Of	LearningThis	packet	includes	two	accessible	worksheets	than
can	be	used	at	strategic	points	in	the	school	year	to	help	students	define	and	monitor	goals.	The	first	printable	page	is	a	goal	sheet	with	two	goal	boxes.	The	second	printable	page	lets	students	take	one	of	their	personal	goals	and	display	it	alongside	others	from	the	class.	The	worksheet	also	encourages	students	to	reflect	on	why	their	goals
matter.Setting	Goals	Activity	Pack	By	Socially	Skilled	KidsThis	resource	pack	includes	thirteen	engaging	resources	that	can	be	used	with	students	at	different	grade	levels.	The	activities	are	appropriate	for	the	classroom,	as	well	as	friendship	groups,	lunch	bunches,	and	other	social	groups.	The	activities	help	students	understand	why	setting	goals	is
an	important	skill	and	to	distinguish	between	short-term	and	long-term	SMART	goals.Student	Goal	Setting	Templates:	Set	Personal	Goals	By	Mister	HarmsGoal	setting	helps	students	develop	a	map	for	personal	success.	This	resource	allows	students	to	explore	the	fun	and	usefulness	of	goal	setting	and	take	ownership	of	their	learning.	The	package
includes	pre-set	questions,	as	well	as	an	open	template	that	lets	students	create	custom	goals.	Teachers	can	use	these	completed	worksheets	as	a	platform	for	working	with	students	individually	or	in	groups.New	Year’s	Even	Mind	Map:	Goal	Setting	Activity	By	Joyful	Noise	TeachingThis	fun	alternative	template	introduces	students	to	the	concept	of
mind-mapping.	The	packet	encourages	students	to	set	a	word	for	the	year	and	identify	something	that	they	want	to	try	or	achieve.	Once	students	map	their	big	goals,	the	use	of	SMART	templates	can	help	them	refine	these	and	make	them	achievable.Goal	Setting	With	Elementary	Students	By	Mrs.	Winter’s	BlissThe	Mrs.	Winter’s	Bliss	site	has	a	range
of	goal	setting	worksheets	that	are	designed	for	very	young	students.	These	easy-to-use	templates	introduce	elementary	students	to	the	difference	between	a	learning	goal	and	a	performance	goal	and	to	the	concept	of	SMART	goals.Let’s	Practice	Writing	S.M.A.R.T.	Goals	From	Fairhope	Middle	SchoolThis	template	can	be	used	with	middle-school	and
more	advanced	students.	The	SMART	goal	worksheet	allows	students	to	brainstorm	freely	and	then	identify	a	short-term	and	long-term	goal.Students	Get	Smart	With	Their	Goals	From	FlocabularyFlocabulary’s	approach	combines	a	short	introductory	video	with	a	follow-up	exercise	to	be	done	by	students	in	pairs.	Students	are	first	given	an
opportunity	to	brainstorm	and	then	specify	SMART	goals	in	conversation	with	each	other.The	Importance	Of	Goal	Setting	For	Kids	From	Fun	Cheap	Or	FreeThis	site	includes	printable	goal-setting	worksheets	that	encourage	students	to	think	about	different	types	of	goals,	such	as	financial,	social,	and	spiritual.Smart	Goals	Worksheets	And	Examples:
Fun	SMART	Goals	For	Kids	From	Very	Special	TalesThis	site	includes	worksheets	and	flash	cards	designed	to	help	students	learn	the	principles	of	SMART	goal	setting	and	build	resilience	and	confidence.You	can	simply	search	Google	or	any	other	search	engine	with	keywords	such	as	“SMART	goals	and	high	school	students”	or	“smart	goal
worksheets	for	elementary	students”	to	find	printable	examples	and	lesson	content	that	is	relevant	to	your	needs.	In	the	education	sector,	many	resources	are	available	for	free	or	at	a	very	low	cost,	and	often	these	are	quite	high	quality.	Setting	SMART	goals	is	a	technique	used	in	businesses	and	other	high-level	organizations	and	by	many	corporate
leaders.	This	means	that	some	of	the	material	you	find	may	be	behind	a	paywall	and	come	with	a	lot	of	“consultant-speak”	that	may	or	may	not	be	useful	to	your	students.	You	are	the	best	judge	of	what	materials	can	be	effectively	used	in	your	classroom	and	at	what	price.Teach	Simple	offers	a	cost-friendly	subscription	model	that	enables	you	to
download	worksheets	and	resources	from	our	extensive	library	of	vetted	and	curated	content.	We	love	learning	and	ensure	that	our	content	is	age-appropriate,	high-quality,	and	accessible	for	your	students.	We	also	keep	the	teacher	in	mind	by	providing	clear	and	actionable	ideas	and	instructions	that	you	can	adapt	to	your	teaching	style	and	course
plans.	Our	material	on	SMART	goals	will	assist	you	in	introducing	students	to	this	valuable	skill	in	a	way	that	is	engaging	and	memorable.The	world	is	changing	rapidly.	Many	of	the	jobs	that	today’s	elementary	students	will	do	have	probably	not	even	been	invented	yet.	Giving	students	opportunities	to	develop	soft	skills	helps	to	set	them	up	for
success	in	their	personal	and	professional	lives.	A	smart	goal	worksheet,	geared	to	the	age	level	of	the	student,	is	a	powerful	way	to	strengthen	goal	setting	and	time	management	skills.


